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Option 3.  Identify with a recognized teacher education institution and receive a statement that
based on the institution’s evaluation of the individual’s preparation the applicant has completed all of
the Iowa requirements for the endorsement sought.

14.6(2) Appeal.  If an applicant believes the Iowa requirements have been met but cannot obtain an
equivalent statement from an institution, the applicant may file the transcripts for review.  The rejection
from the institution must be in writing.  In this situation, the staff of the board of educational examiners
shall review the preparation in terms of the Iowa requirements.

282—14.7(272)  Correcting licenses.  If, at the time of the original issuance or renewal of a license, a
person does not receive an endorsement for which the individual is eligible, a corrected license shall be
issued.  Also, a corrected license shall be issued if a person receives an endorsement for which the per-
son is not eligible.

282—14.8(272)  Duplicate licenses.  Upon application and payment of the fee set out in subrule
14.21(3), duplicate licenses shall be issued.

282—14.9(272)  Fraud in procurement or renewal of licenses.  Fraud in procurement or renewal of a
license or falsifying records for licensure purposes will constitute grounds for filing a complaint with
the board of educational examiners.

282—14.10(272)  Licenses.  The following licenses will be issued effective August 31, 2001:
1. Initial.
2. Continuing.
3. Advanced.
4. Professional administrator.
5. Conditional.
6. Substitute.
7. Area education agency administrator.

282—14.11(272)  Requirements for an initial license.  An initial license valid for two years may be
issued to an applicant who:

1. Has a baccalaureate degree from a regionally accredited institution.
2. Has completed a state-approved teacher education program which meets the requirements of

the professional education core.
3. Has completed an approved human relations component.
4. Has completed the exceptional learner component.
5. Has completed the requirements for one of the basic teaching endorsements, the special educa-

tion teaching endorsements, or the secondary level occupational endorsements.
6. Meets the recency requirement of 14.15“3.”
Renewal requirements for this license will be developed.

282—14.12(272)  Requirements for a continuing license.  A continuing license valid for five years
may be issued to an applicant who:

1. Completes items “1” to “5” listed under 282—14.11(272).
2. Shows evidence of successful completion of a state-approved induction program or an ap-

proved alternative option or two years’ successful teaching experience based on a local evaluation
process.

3. Meets the recency requirement of 14.15“3.”
Renewal requirements for this license will be developed.
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282—14.13(272)  Requirements for an advanced teacher’s license.  An advanced teacher’s license
valid for eight years may be issued to an applicant who:

1. Is the holder of or eligible for a continuing license.
2. Verifies seven years of successful teaching experience, or six years if the applicant has com-

pleted an approved induction program.
3. Completes one of the following options:
• Master’s degree in a recognized endorsement area, or
• Master’s degree in curriculum, effective teaching, or a similar degree program which has a focus

on school curriculum or instruction, or
• A planned 32-semester-hour graduate level program in an endorsement area or in instructional

improvement, or
• A planned sequence of graduate level coursework tied to an endorsement earned through the

National Board for Professional Teaching Standards.
Renewal requirements for this license will be developed.

282—14.14(272)  Requirements for a professional administrator’s license.  A professional admin-
istrator’s license valid for five years may be issued to an applicant who:

1. Is the holder of or eligible for a continuing license.
2. Has five years of teaching experience.
3. Has completed the requirements for an administrative endorsement.
Renewal requirements for this license will be developed.

282—14.15(272)  Requirements for a one-year conditional license.  A nonrenewable conditional
license valid for one year may be issued to an individual under any one of the following conditions:

1. Professional core requirements.  The individual has not completed all of the required courses
in the professional core, 14.23(4)“a”  to “j.”

2. Human relations component.  The individual has not completed an approved human relations
component.

3. Recency.  The individual meets requirement(s) for a valid license, but has had fewer than 160
days of teaching experience during the five-year period immediately preceding the date of application
or has not completed six semester hours of college credit from a recognized institution within the five-
year period.  To obtain the desired license, the applicant must complete recent credit and, where recent
credits are required, these credits shall be taken in professional education or in the applicant’s endorse-
ment area(s).

4. Degree not granted until next regular commencement.  An applicant who meets the require-
ments for a license with the exception of the degree, but whose degree will not be granted until the next
regular commencement, may be issued a one-year conditional license.

5. Based on an expired Iowa certificate or license, exclusive of a conditional license.  The holder
of an expired license, exclusive of a conditional license or a temporary certificate, shall be eligible to
receive a conditional license upon application.  This license shall be endorsed for the type of service
authorized by the expired license on which it is based.

6. Based on an administrative decision.  The bureau of practitioner preparation and licensure is
authorized to issue a conditional license to applicants whose services are needed to fill positions in
unique need circumstances.
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282—14.16(272)  Requirements for a two-year conditional license.  A nonrenewable conditional
license valid for two years may be issued to an individual under the following conditions:  If a person is
the holder of a valid license and is the holder of one or more endorsements, but is seeking to obtain
some other endorsement, a two-year conditional license may be issued if requested by an employer and
the individual seeking this endorsement has completed at least two-thirds of the requirements leading
to completion of all requirements for that endorsement.

282—14.17(272)  Conditional special education license.  Based on the amount of preparation need-
ed to complete the requirements for the endorsement, a conditional special education license may be
issued to an individual for a term of up to three years under the following conditions:

1. The individual is the holder of a valid license.
2. The individual has completed at least one-half of the credits necessary for a special education

endorsement.
3. The employing school official makes written request supported by the respective area educa-

tion agency special education officials.
4. The college/university outlines the coursework to be completed for the endorsement.

282—14.18(272)  Conditional occupational and postsecondary licenses.
14.18(1)  Conditional occupational license.  A two-year conditional occupational license may be

issued to an applicant who has not met all of the experience requirements for the provisional occupa-
tional license.

14.18(2)  Conditional postsecondary license.  A two-year conditional postsecondary license may
be issued to an applicant who has not met all of the initial requirements for a provisional postsecondary
license or holds the provisional or regular postsecondary license with an endorsement and is seeking an
endorsement in another teaching field.

282—14.19(272)  Requirements for a substitute teacher’s license.
14.19(1)  A substitute teacher’s license may be issued to an individual who:
a. Has been the holder of, or presently holds, a license in Iowa; or holds or held a regular teacher’s

license or certificate in another state, exclusive of temporary, emergency, substitute certificate or li-
cense, or a certificate based on an alternative certification program.

b. Has successfully completed all requirements of an approved teacher education program and is
eligible for the provisional license, but has not applied for and been issued this license, or who meets all
requirements for the provisional license with the exception of the degree but whose degree will be
granted at the next regular commencement.

14.19(2)  A substitute license is valid for five years and for not more than 90 days of teaching during
any one school year.

14.19(3)  The holder of a substitute license is authorized to teach in any school system in any posi-
tion in which a regularly licensed teacher was employed to begin the school year.

14.19(4)  Renewal requirements for this license will be developed.
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282—14.20(272)  Two-year exchange license.
14.20(1)  A two-year nonrenewable exchange license may be issued to an individual under the fol-

lowing conditions:
a. The individual has completed a state-approved teacher education program in a college or uni-

versity approved by the state board of education or the state board of educational examiners in the
home state which is party to the exchange certification agreement.

b. The individual holds a valid regular certificate or license in the home state party to the ex-
change certification agreement.

c. The individual is not subject to any pending disciplinary proceedings in the home state.
d. The applicant for the exchange license complies with all requirements with regard to applica-

tion processes and payments of licensure fees.
14.20(2)  Each exchange license shall be limited to the area(s) and level(s) of instruction as deter-

mined by an analysis of the application, the transcripts and the license or certificate held in the state in
which the basic preparation for licensure was completed.

14.20(3)  Each individual receiving the two-year exchange license will have to complete any iden-
tified licensure deficiencies in order to be eligible for an initial regular license in Iowa.

282—14.21(272)  Licensure and authorization fee.
14.21(1)  Issuance and renewal of licenses, authorizations, and statements of professional recogni-

tion.  The fee for the issuance of each initial practitioner’s license, evaluator license, statement of pro-
fessional recognition, and coaching authorization and the renewal of each license, evaluator approval
license, statement of professional recognition, and coaching authorization shall be $25.

14.21(2)  Adding endorsements.  The fee for the addition of each endorsement to a license, follow-
ing the issuance of the initial license and endorsement(s), shall be $25.

14.21(3)  Duplicate licenses, authorizations, and statements of professional recognition.  The fee
for the issuance of a duplicate practitioner’s license, evaluator license, statement of professional recog-
nition, or coaching authorization shall be $5.

14.21(4)  Evaluation fee.  Each application from an out-of-state institution for initial licensure shall
include, in addition to the basic fee for the issuance of a license, a one-time nonrefundable $25 evalua-
tion fee.

Each application or request for a statement of professional recognition shall include a one-time non-
refundable $25 evaluation fee.

14.21(5)  One-year emergency license.  The fee for the issuance of a one-year emergency license
based on an expired conditional license or an expired administrative decision license shall be $50.

14.21(6) Late renewal fee.  An additional fee of $25 per calendar month, not to exceed $100, shall
be imposed if a renewal application is submitted after the date of expiration of a practitioner’s license.
The board may waive a late renewal fee upon application for waiver of the fee by a practitioner.  Waiver
of the late fee will be granted only upon a showing of extraordinary circumstances rendering imposi-
tion of the fee unreasonable.

282—14.22(272)  NCATE accredited programs.  The requirements of the professional education
core at subrule 14.23(4) notwithstanding, an applicant from an out-of-state institution who has com-
pleted a program accredited by the National Council for the Accreditation of Teacher Education on or
after October 1, 1988, shall be recognized as having completed the professional education core set out
in 14.23(4), with the exception of paragraph “m.”
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282—14.23(272)  Requirements for an original teaching subject area endorsement.  Following
are the basic requirements for the issuance of a license with an endorsement.

14.23(1)  Baccalaureate degree from a regionally accredited institution.
14.23(2)  Completion of an approved human relations component.
14.23(3)  Completion of the exceptional learner program, which must include preparation that con-

tributes to the education of the handicapped and the gifted and talented.
14.23(4)  Professional education core.  Completed coursework or evidence of competency in:
a. Student learning.  The practitioner understands how students learn and develop, and provides

learning opportunities that support intellectual, career, social and personal development.
b. Diverse learners.  The practitioner understands how students differ in their approaches to

learning and creates instructional opportunities that are equitable and are adaptable to diverse learners.
c. Instructional planning.  The practitioner plans instruction based upon knowledge of subject

matter, students, the community, curriculum goals, and state curriculum models.
d. Instructional strategies.  The practitioner understands and uses a variety of instructional strate-

gies to encourage students’ development of critical thinking, problem solving, and performance skills.
e. Learning environment/classroom management.  The practitioner uses an understanding of in-

dividual and group motivation and behavior to create a learning environment that encourages positive
social interaction, active engagement in learning, and self-motivation.

f. Communication.  The practitioner uses knowledge of effective verbal, nonverbal, and media
communication techniques, and other forms of symbolic representation, to foster active inquiry, col-
laboration, and support interaction in the classroom.

g. Assessment.  The practitioner understands and uses formal and informal assessment strategies
to evaluate the continuous intellectual, social, and physical development of the learner.

h. Foundations, reflection and professional development.  The practitioner continually evaluates
the effects of the practitioner’s choices and actions on students, parents, and other professionals in the
learning community, and actively seeks out opportunities to grow professionally.

i. Collaboration, ethics and relationships.  The practitioner fosters relationships with parents,
school colleagues, and organizations in the larger community to support students’ learning and devel-
opment.

j. Computer technology related to instruction.
k. Completion of prestudent teaching field-based experiences.
l. Methods of teaching with an emphasis on the subject and grade level endorsement desired.
m. Student teaching in the subject area and grade level endorsement desired.
14.23(5)  Content/subject matter specialization.  The practitioner understands the central concepts,

tools of inquiry, and structure of the discipline(s) the practitioner teaches and creates learning experi-
ences that make these aspects of subject matter meaningful for students.

This is evidenced by completion of a 30-semester-hour teaching major which must minimally in-
clude the requirements for at least one of the basic endorsement areas, special education teaching en-
dorsements, or secondary level occupational endorsements.

282—14.24(272)  Human relations requirements for practitioner licensure.  Preparation in human
relations shall be included in programs leading to teacher licensure.  Human relations study shall in-
clude interpersonal and intergroup relations and shall contribute to the development of sensitivity to
and understanding of the values, beliefs, life styles and attitudes of individuals and the diverse groups
found in a pluralistic society.

14.24(1)  Beginning on or after August 31, 1980, each applicant for an initial practitioner’s license
shall have completed the human relations requirement.
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14.24(2)  On or after August 31, 1980, each applicant for the renewal of a practitioner’s license shall
have completed an approved human relations requirement.

14.24(3)  Credit for the human relations requirement shall be given for licensed persons who can
give evidence that they have completed a human relations program which meets board of educational
examiners criteria (see 282—14.27(272)).

282—14.25(272)  Development of human relations components.  Human relations components
shall be developed by teacher preparation institutions.  In-service human relations components may
also be developed by educational agencies other than teacher preparation institutions, as approved by
the board of educational examiners.

282—14.26(272)  Advisory committee.  Education agencies developing human relations compo-
nents shall give evidence that in the development of their programs they were assisted by an advisory
committee.  The advisory committee shall consist of equal representation of various minority and ma-
jority groups.

282—14.27(272)  Standards for approved components.  Human relations components will be ap-
proved by the board of educational examiners upon submission of evidence that they are designed to
develop the ability of participants to:

14.27(1)  Be aware of and understand the values, life styles, history, and contributions of various
identifiable subgroups in our society.

14.27(2)  Recognize and deal with dehumanizing biases such as sexism, racism, prejudice, and dis-
crimination and become aware of the impact that such biases have on interpersonal relations.

14.27(3)  Translate knowledge of human relations into attitudes, skills, and techniques which will
result in favorable learning experiences for students.

14.27(4)  Recognize the ways in which dehumanizing biases may be reflected in instructional ma-
terials.

14.27(5)  Respect human diversity and the rights of each individual.
14.27(6)  Relate effectively to other individuals and various subgroups other than one’s own.

282—14.28(272)  Evaluation.  Educational agencies providing the human relations components shall
indicate the means to be utilized for evaluation.

These rules are intended to implement Iowa Code chapter 272.
[Filed 5/15/98, Notice 2/11/98—published 6/3/98, effective 8/31/01]
[Filed 7/23/99, Notice 5/5/99—published 8/11/99, effective 8/31/01]
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